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Instructor Information
Instructor Office Information
Class Information
	Title
	Wisconsin D.O.J. Ethics and Decision Making

	Number of Weeks
	0


Course Description
	In this course, students will learn principles, guidelines and techniques for law enforcement response to persons with possible mental disorders, alcohol or drug problems, dementia disorders, and/or developmental disabilities. Students will also learn the legal bases under Wisconsin law for conducting emergency detentions and emergency protective placements of persons, as well as legal requirements and practical guidelines for implementing these procedures.

Instructor-Student Ratio

Because this course is intended to be taught in a classroom setting, no instructor-student ratio has been set.  However, if an instructor incorporates scenario based instruction and role plays, it may be appropriate to include additional safety officers and monitors during those periods of instruction.

Student Handouts

It is required that instructors distribute to each student at the start of the training session a copy of the competencies and learning objectives that are to be covered during the course.  Instructors are encouraged to plan and develop other handout material as well.  Such handouts may include a learning plan that identifies the learning activities that will be covered in class and the performance assessment task score-sheets that provide guidance relating to classroom assignments.

Assessment and Evaluation Strategy

The assessment and evaluation strategy for this portion of the curriculum consists of assessment of competence with the performance assessment tasks (PAT) and evaluation of cognitive knowledge through a written test.  Performance assessment tasks are provided for each competency in this curriculum.  Unless otherwise noted by an asterisk, these assessments are optional and may be used as a guide for instructors in determining whether students are grasping the concepts that are being presented.  The evaluation of students with the written test is required.  The minimum requirement for this evaluation is 70% correct, and each training school has the option of setting a higher standard, if desired.




Prerequisites
	1.
	None.


Textbooks
	1. Wisconsin Department of Justice. Crisis Management: A Training Guide for Law Enforcement Officers.  Edition: September 2004. Not Required

2.. Chapters 51 and 55 Wis. Stats..  Publisher: Revisor of Statutes Bureau. Not Required.  Comments: Information available at http://www.legis.state.wi.us/rsb/stats.html


Exit Learning Outcomes Addressed In This Course
External Standards
	
	IV-C  CRISIS MANAGEMENT (16)



	
	IV-C-1 Identify the types of situations and the characteristics of individuals that are likely to be encountered in crisis management situations.

	
	IV-C-2 Apply Wisconsin statutory requirements and general guidelines regarding emergency detentions and emergency protective placements of persons.

	
	IV-C-3 Identify key concepts and elements associated with law enforcement response to people in crisis.

	
	IV-C-4 Apply crisis intervention principles and techniques.

	
	IV-C-5 Articulate the decision-making process taken to manage persons in crisis.


Core Abilities
	A.
	Use effective decision making strategies and apply ethics

	B.
	Use tactics

	C.
	Manage emergencies

	D.
	Conduct investigations

	E.
	Articulate and document actions

	F.
	Interact with others


Course Level  Learning Outcomes - Competencies
1.
Identify the types of situations and the characteristics of individuals that are likely to be encountered in crisis management situations.

2.
Apply Wisconsin statutory requirements and general guidelines regarding emergency detentions and emergency protective placements of persons.

3.
Identify key concepts and elements associated with law enforcement response to people in crisis.

4.
Apply crisis intervention principles and techniques.

5.
Articulate the decision-making process taken to manage persons in crisis.

Grading Information
Grading Rationale
	NOTE TO THE INSTRUCTOR: This is a SAMPLE grading rationale for this course provided by the Wisconsin D.O.J. - L.E.S.B.  You are welcome to adopt it OR to develop your own.  Notice that this grading plan focuses on the candidates/learners competence and therefore accounts for assessment of BOTH knowledge AND performance.  Items such as attendance are not direct measures of a candidates/learners competence and so are NOT figured into the learners final grade.  However, such items as attendance ARE important and are therefore addressed as course Guidelines and or Policies and compliance or non-compliance with them DOES have consequences for the candidate/learner.

IF YOU DEVELOP YOUR OWN grading plan, please incorporate assessment of BOTH knowledge AND performance, and include in the final grade ONLY direct measures of candidate/learner competence.

MINIMUM REQUIREMENT:

A minimum score of 70% on each written test.

A minimum score of 2 on each criteria for each competency.




Guidelines and Information
Academic Honesty
	Academic honesty is a core principle of learning and scholarship.  When you violate this principle, you cheat yourself of the confidence that comes from knowing you have mastered the targeted skills and knowledge.  You also hurt all members of the learning community by falsely presenting yourself as having command of competencies with which you are credited, thus degrading the credibility of the college, the program, and your fellow learners who hold the same credential.

All members of the learning community share an interest in protecting the value, integrity, and credibility of the outcomes of this learning experience. We also have the responsibility to censor behaviors that interfere with this effort. The following behaviors will be subject to disciplinary action:

Plagiarism - presenting someone else's words, ideas, or data as your own work.

Fabrication - using invented information or the falsifying research or other findings.

Cheating - misleading others to believe you have mastered competencies or other learning outcomes that you have not mastered. Examples include, but are not limited to: 

1.  Copying from another learner's work

2.  Allowing another learner to copy from your work

3.  Using resource materials or information to complete an assessment without permission from your instructor

4.  Collaborating on an assessment (graded assignment or test) without permission from the instructor

5.  Taking a test for someone else or permitting someone else to take a test for you

Academic Misconduct - other academically dishonest acts such as tampering with grades, taking part in obtaining or distributing any part of an assessment, or selling or buying products such as papers, research, projects or other artifacts that document achievement of learning outcomes.




ADA Statement
	I wish to fully include persons with disabilities in this course. Please let me know if you need any special accommodations in the curriculum, instruction, or assessments of this course to enable you to fully participate. I will maintain the confidentiality of the information you share with me.


Attendance Partners
	Attendance means "being here" mentally as well as physically. The learning activities are designed to prepare you for your final performance of each competency. Being ill-prepared as a professional officer on the street could jeopardize your safety and that of others.  During this course you will be expected to be in attendance just as you would be on a job--both physically and mentally. Should you find yourself ill or in extenuating circumstances that prevent you from being in class, you are still responsible for doing the work for that day. A back-up system will be in place to help with this responsibility. At the beginning of each term, you will be assigned an attendance partner with whom you will exchange phone numbers. If you find that you must be absent, contact your partner in advance if possible. Your partner will take two copies of any handouts and worksheets that are distributed while you are gone and put your name on one set. It is your responsibility to get these materials and any other information on the class from your partner as soon as you are able to do so. Be sure to check at the beginning of each class period to make sure your partner is there. If not, gather information and materials for him/her whether you have been contacted or not.


Core Abilities
	Core Abilities are broad outcomes or skills that every graduate of a law enforcement program is expected to achieve. These skills go beyond the context of a specific course or program and are the skills employers tell us they expect employees to have. The Law Enforcement Standards Board has identified six Core Abilities that are important in every area of learning. Five of these core abilities have been identified as important in this course:

Use effective decision making strategies and apply ethics

Use tactics

Manage emergencies

Articulate and document actions

Interact with others
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